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to  vote  on  strike 


Faculty 

By  Alan  Elliott 

Ontario  community  college 
faculty  will  vote  Oct.  12  on  strike 
action  after  mediation  talks  broke 
off  Sept.  14.  A tentative  strike  date 
has  been  set  for  Oct.  18. 

The  major  issues  are  salary  and 
Job  security,  with  the  faculty,  rep- 
resented by  the  Ontario  Public  Ser- 
vice Employees  Union,  claiming 


their  pay  has  fallen  below  that  of 
elementary  and  high  school 
teachers. 

The  offer  of  5.5  per  cent  the  first 
year  and  6 per  cent  the  second 
would  keep  college  instructors  at 
the  low  end  of  the  scale  for 
teachers  in  Ontario,  according  to 
Bart  Wesseling,  a member  of  the 
Colleges  of  Applied  Arts  and 
Technologies  faculty  bargaining 


unit  and  president  of  local  237. 

The  union  has  asked  for  a staged 
increase  over  the  next  year  with  a 
10.33  per  cent  compounded  end 
rate,  which  translates  to  a net  in- 
crease of  6.8  per  cent. 

“That  would  put  us  $100  (per 
year)  above  the  public  school 
teachers,”  said,  Wesseling. 

A Guelph  campus  faculty  mem- 
ber, Wessling  said  he  feels  a strike 


Members  of  Kitchener’s  fire  department  leap  from  the  rescue  unit  to  investigate  an 
alarm  at  the  college.  (Photo  by  Andrea  Buckley/Spoke) 


Firefighters  respond  to  alarm 


By  Andy  Schoenhofer 

Firefighters  from  two  stations  rushed  to 
Conestoga’s  Doon  campus  about  6 p.m.  on  Sept. 
18,  only  to  find  a false  alarm. 

“The  alarm  was  apparently  a malfunction  in  the 
fire  alarm  system,”  said  Captain  Jim  Rebbeck,  of 
the  Kitchener  fire  department’s  Station  Four  on 
Fairway  Road. 

Firefighters  got  to  the  college  in  about  10  minutes, 
but  spent  another  15  working  with  security  to  turn 
the  alarm  off. 

John  Lassel,  Doon  Student  Association  president, 
was  upset  over  the  lack  of  organization  shown  by 
college  security. 

“I  walked  out  of  my  office  and  asked  a security 
guard  what  was  happening,  and  he  didn’t  seem  to 
know  what  to  do,”  said  Lassel  in  an  interview 
immediately  after  the  ruckus. 

Lassel  then  noticed  the  alarms  weren’t  ringing  in 
the  technology  wing. 

Malcolm  Rostance,  the  college’s  health  and  safety 
officer,  said  the  alarm  system  is  checked  twice 
yearly  by  an  outside  company  and  had  been  check- 
ed in  the  summer.  He  said  the  alarms  in  the  wings 
are  hooked  together  and  one  should  have  tripped 
the  others,  but  something  had  apparently  gone 
wrong  with  the  connection. 

The  alarm  system  was  checked  and  repaired  the 


day  after  the  false  alarm. 

Lassel  also  wondered  why  the  security  guard 
wasn’t  evacuating  students  in  the  wings  without 
alarms  ringing  and  why  the  guard  didn’t  seem  to 
know  how  to  shut  the  alarm  off. 

“You  have  to  wonder  if  they’ve  received  any 
training  about  what  to  do  in  emergencies,”  he  said. 

One  of  the  guards  on  duty  at  the  time,  Jim  Brady, 
said  the  confusion  resulted  from  a number  of  things . 

Brady  was  caught  alone  in  the  building  because 
the  other  guard,  out  on  his  normal  rounds,  didn’t 
have  his  radio  with  him  and  couldn’t  be  reached. 
The  other  guard  didn  ’ t hear  tbe  alarms  because  they 
weren’t  ringing  in  that  part  of  the  building. 

Brady  said  he  is  on  temporary  duty  in  the  evenings 
because  Janet  Smith,  the  regular  night  guard,  is  on 
dayshift  filling  in  for  security  head  Bob  Gilberds 
who  is  on  leave  for  personal  reasons.  The  oppor- 
tunity for  training  hasn’t  presented  itself  due  to 
understaffing,  Brady  said. 

The  college  switched  to  Burns  International 
Security  Services  Ltd.  in  July  because  Bums  of- 
fered the  best  tender  for  security  services. 

On  Sept.  5,  three  more  guards  were  brought  in  to 
help  enforce  the  college’s  no-smoking  policy. 

Lassel  argued  “the  college  may  be  concentrating 
on  the  wrong  thing  when  they  hire  guards  to  enforce 
the  smoking  mles.”  He  said  he  feels  students’  im- 
mediate safety  is  more  important. 


Kitchener  Transit  alters  schedule 


y Brian  Shypula 

Conestoga  College  students  have 
more  than  one  timetable  to 
memorize  since  Kitchener  Transit 
changed  the  schedule  and  route 


servicing  Doon  campus. 

The  new  schedule  has  been  timed 
to  coincide  with  the  beginning  and 
end  of  classes,  according  to  a 
Kitchener  Transit  report.  A bus  ar- 
rives and  departs  at  fifteen  minutes 


before  and  fifteen  minutes  after  the 
hour,  allowing  students  enough 
time  ,to  reach  classes  beginning 
and  ending  on  the  hour  and  half- 
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action  Oct.  1 2 


vote  is  likely  and  that  if  the  support 
staff,  who.se  talks  have  also  halted, 
decide  on  Sept.  26  to  walk  out 
(Oct.  1 1 at  the  earliest),  the  faculty 
will  follow  suit. 

Wesseling  pointed  out  that  the 
6.8  per  cent  isn’t  that  far  from  the 
college’s  5.5  per  cent  offer  but  Bill 
Cruden,  chairman  of  the  Council 
of  Regents  (the  colleges’  bargain  - 
ing team)  said  the  colleges  don’t 


want  to  face  that  high  a hike  next 
year. 

“We  simply  could  not  afford 
that,”  said  Cmden. 

The  offer  of  5.5  and  6 per  cent  is 
in  line  with  the  inflation  rate  and 
current  offers  to  teachers  and  other 
public  sector  workers. 

Pressures  on  the  government  to 
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New  look,  more  space 


By  Terra  Crowley 

Beaver  Foods  staff  are  confident 
that  business  will  increase  as  a 
result  of  the  newly  renovated  Doon 
cafeteria,  but  students  disagree. 

Renovations  for  the  cafeteria 
began  early  this  summer  and  pro- 
vide a new  took  and  more  space  for 
the  serving  area. 

Jackie  van  Trigt,  unit  manager  of 
Beaver  Foods,  said  there  is  no 
comparison  between  the  newly 
renovated  cafeteria  and  the  old 
one. 

“Sales  will  probably  increase  be- 
cause of  the  new  deli  bar  and  gour- 
met coffee  bar,”  she  said. 

Students  at  the  college  disagree. 
“The  prices  are  outrageous,”  said 
third-year  graphic  design  student 
Michelle  Tait. 

The  price  increase  has  nothing  to 
do  with  the  renovations,  said  van 
Trigt,  but  is  just  part  of  their  yearly 
increases.  She  said  that  Beaver 
Foods  is  not  financially  respon- 
sible for  the  construction  costs. 
Beaver  only  has  to  provide  their 
own  equipment  and  Conestoga 
College  pays  the  rest. 


Drink  prices  have  increased  to 
“offset  the  prices  of  the  meals,” 
said  Colleen  Liang,  a supervisor 
for  Beaver  Foods. 

“We  feel  that  there  is  not  much  of 
a price  difference  between  Beaver 
Foods  and  the  Kwikie  Minit  Mart 
convenience  store  down  the  road,” 
she  said  referring  to  a column 
printed  in  the  July  10  issue  of 
Spoke. 

“The  difference,  if  any,  is  about 
10  cents.” 

Sabina  Wohlfahrt,  a first-year 
management  studies  student,  said 
“I  don’t  think  that  it  is  fair  that 
those  of  us  who  do  not  buy  a meal 
at  the  cafeteria  should  have  to  pay 
for  it  through  buying  a pop.” 

Food  prices  is  only  one  of  the 
problems  Beaver  Foods  still  faces. 
In  addition,  the  renovations  did  not 
improve  the  ventilation  system  for 
the  cafeteria  workers. 

As  well,  van  Trigt  said  that  the 
seating  problem  the  cafeteria  has 
faced  for  numerous  years  con- 
tinues. 

“We  would  appreciate  if  students 
would  not  play  cards  at  peak 
times.” 


Recycling  program 
gets  new  volunteers 


By  Lori  Krachuk 

New  developments  in  the  recy- 
cling efforts  of  a handful  of  Cones- 
toga faculty  and  students  have 
given  the  project’s  founder  David 
Jackson  new  hope. 

Recently,  the  custodial  staff  at 
the  Doon  campus  agreed  to 
transport  recyclable  material  col- 
lected in  bins  and  take  it  down  to 
the  old  wood  skills  area.  Once 
there,  volunteers  sort  the  material. 

The  new  help  is  really  ap- 
preciated and  Jackson  estimates  it 
will  cut  volunteer  work  by  one- 
third. 

Jackson,  a computer  program- 
mer/analyst teacher,  began  the 
recycling  project  about  a year  ago, 
and  he  estimates  close  to  10  tonnes 
of  mostly  fine  paper  have  been 
saved. 

He  started  by  setting  up  large 
bins  to  collect  fine  paper,  includ- 
ing photocopies  and  hand-outs  and 
then  added  computer  paper. 


At  first,  students  began  by  throw- 
ing garbage  into  the  collection 
bins,  and  recycling  participation 
was  non-existent.  As  people  be- 
came familiar  with  the  project, 
however,  some  students  offered 
their  help.  Currently  there  are  five 
people  involved  in  the  recycling 
effort. 

As  well  as  Jackson,  two  business 
teachers,  John  McLoughlin  and 
Bob  Wall,  have  volunteered  their 
help. 

Donna  Ferguson,  support  staff  in 
the  technology  program,  handles 
recycling  for  the  entire  technology 
wing.  Ferguson  became  involved 
after  Jackson  came  into  the  tech- 
nology office  to  hang  a recycling 
sign  above  the  photocopier. 

“By  being  visible  in  the  office, 
other  faculty  have  picked  up  on  the 
idea,”  said  Ferguson. 

Lora  Lee  Herron,  another  volun- 
teer, takes  care  of  recycling  for  the 
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College  has 
its  problems 

By  Rick  Webster 

Over  a glass  of  brown  pop,  a good  question  surfaced. 

“Why  the  hell  couldn’t  they  have  started  the  construction  at  the 
beginning  of  the  summer?” 

A very  logical  question. 

Maybe  the  construction  gods  decided,  in  their  divine  wisdom, 
that  in  order  to  make  the  first  two  months  of  school  totally  messy, 
they  would  contribute  a few  construction  woes. 

Obviously  the  20  minutes  it  takes  most  people  to  get  here  isn’t 
long  enough. 

After  waiting  in  line  for  ten  minutes  just  to  enter  Pinnacle  Drive, 
the  patient  motorist  loses  it  and  begins  a Mario  Andretti  search  for 
the  last  available  spot  in  lot  one. 

If  you  happen  to  have  a late  class  (later  than  8:30  a.m.)  you  most 
likely  have  parked  in  Coconut’s  lovely  new  turf  parking  lot  over- 
looking the  rolling  hUls  of  the  golf  course. 

Since  you’re  parked  there,  you  might  as  well  play  a round  of  ‘did 
you  see  where  that  went’  instead  of  going  to  class. 

These  problems  seem  severe  to  a person  who  has  the  privilege 
of  driving  to  ‘Harvard  on  the  Highway’. 

If  you  have  ever  ridden  the  bus  here,  then  these  problems  will 
seem  petty. 

If  you  live  in  Waterloo  and  come  here  by  bus,  why  haven’t  you 
moved  your  bed  into  the  lounge?  I’m  sure  the  security  guard  seen 
sleeping  there  wouldn’t  mind  a roommate. 

These  busing  problems  have  all  diminished  since  the  new  route 
to  the  college  was  formed.  Yah  might. 

To  get  from  the  college  to  the  comer  of  Ottawa  Street  and 
Strasburg  Road  it  took  a friend  and  I nearly  two  hours  on  the  bus. 

By  car  it  would  take  15  minutes  tops. 

No  wonder  people  from  the  area  go  away  to  college. 
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You  Tell  Us: 

What  do  you  feel  needs  to  be  done  to  improve 
unity  between  campuses? 


More  ads  and  notices  of  events 
posted. 

Glenn  DeGeer 
first*year 

woodworking  technician 


I feel  unity  among  campuses  can’t 
be  met  b^use  of  their  distances 
from  each  other. 

Mike  McKeown 
first-year  accounting 


Have  a mini  Olympics  between  the 
campuses. 

Frank  “Larry”  Gaiiizzi 
third-year 
accounting  and 
Janet  “Hazei”  Richardson 
first-year  CPA 


I feel  there  should  be  more  smaller 
orientation  gatherings  to  allow 
everyone  a better  chance  to  get  to 
know  one  another.  The  major 
orientation  is  more  like  one  large 
“bash”  and  after  that,  everyone  is 
left  to  go  their  separate  ways. 
Keiiey  Anne  McIntyre 
first-year  BRT 


An  all-day  event  and  have  one 
huge  intercampus  party. 

Perry  Steckly 
second-year  LASA 


A call  to  arms  over  the  strike;  a call  for  letters  to  the  editor 


By  Andy 
Schoenhofer 

History  may  teach  us  something  in  study- 
ing the  current  support  staff  and  faculty 
union  contract  disputes. 

When  faculty  last  threatened  to  strike,  in 
October  1984,  students  demonstrated,  held 
forums  with  faculty  and  generally  cared 
about  if  the  strike  took  place  or  not.  At  a 
forum  Oct.  12,  1984  with  the  union  repre- 
sentative, students  were  told  teachers  didn’t 
want  to  go  on  strike  but  would  if  there  was 
no  other  way  to  get  what  they  wanted. 

Faculty  went  on  strike  Oct.  17  and  were 
legislated  back  to  work  Nov.  12. 


The  strike  infuriated  many  students  be- 
cause courses  had  to  be  adjusted  by  shorten- 
ing Christmas  break,  cancelling  spring  break 
and  lengthening  the  school  year  to  make  up 
for  the  three  weeks  they  missed. 

The  last  decision  allowed  non-college  stu- 
dents to  grab  summer  jobs  first. 

The  issues  are  different:  then,  it  was  class 
sizes  and  work  overload;  now,  it  is  wages. 
But  a strike  is  a strike. 

Talks  in  the  current  dispute  broke  down 
Aug.  31  for  support  staff  and  Sept.  14  for 
faculty. 

Strike  voles  have  been  set  for  Sept.  26  for 
support  staff  and  Oct.  12  for  faculty.  Will  one 
union  cross  the  other’s  picket  lines?  Not  like- 
ly- 

Students  today  don’t  seem  to  worry  about 
the  consequences  of  a strike. 

We  have  only  a few  weeks  to  get  teachers 
to  re-think  their  positions,  or  to  lobby  the 


Council  of  Regents  (the  provincial 
government’s  representatives)  for  a quick 
decisions  on  the  issues. 

Read  the  Spoke  stories  for  information 
(page  one  and  three  in  this  issue).  Talk  to 
your  teachers  about  their  views.  Write  your 
member  of  parliament. 

Remind  teachers  they  are  here  for  us. 
Remind  politicians  we  vote  for  them. 
Remind  fellow  students  a month-long  strike 
could  mean  cancelling  entire  academic 
years. 

Whoever  you  support,  get  involved  in  this 
issue  because  your  education,  and  possibly 
the  quality  of  your  life,  depends  on  a quick 
resolution  — without  a strike. 

Don’t  forget  to  write 

Although  Spoke  is  run  by  the  Conestoga 
journalism  students  as  part  of  their  program. 


it’s  written  with  the  college  population  in 
mind. 

Because  of  this.  Spoke  is  introducing  a 
letters  to  the  editor  feature  to  our  editorial 
page  so  the  population  can  have  its  say. 

One  thing  we  need,  however,  is  letters  to 
print. 

Letters  will  be  printed  only  if  they  include 
the  writer’s  name  and  program  name  so  we 
can  determine  the  letter’s  validity. 

Short  letters  (under  200  words)  are  more 
likely  to  be  printed  and  personal  attacks  will 
not  accepted. 

Spoke  reserves  the  right  to  edit  for  space 
requirements,  but  guarantees  the  letter’s  in- 
tent will  not  change. 

Drop  letters  in  the  Spoke  mailbox  in 
Doon’s  main  office,  at  our  office  on  the 
fourth  floor  at  Doon  (room  4B15)  or  send 
them  to  Spoke  by  inter-departmental  mail. 

We’re  hoping  to  hear  from  you  soon. 
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College  staff  to  vote  Faculty 

on  contract  Sept.  26 


from  page  1 


By  Alan  Elliott 

Community  college  support  staff 
will  vote  Sept.  26  on  their  latest 
contract  offer.  If  the  conract  is 
rejected,  they  could  walk  off 
thejobonOct.  11. 

Negotiations  between  the  Coun- 
cil of  Regents,  the  college’s  bar- 
gaining agent,  and  the  6,300-mem- 
ber Ontario  Public  Service 
Employees  Union,  which  repre- 
sents Conestoga  College  staff, 
began  May  17  and  broke  down 
Aug.  31. 

The  college’s  final  offer  included 
a salary  increase  of  5.5  per  cent  in 
the  first  year  and  six  per  cent  in  the 
second. 

The  union’s  counter-offer 
amounted  to  9.2  and  9.4  per  cent, 
according  to  Conestoga  College 
president  John  Tibbits,  chairper- 
son of  the  college’s  bargaining 
team. 

The  union’s  negotiating  team 
met  with  presidents  of  the  union 
locals  and  recommended  rejection 
of  the  offer  and  a strike  vote. 

Kerry  Gennings,  a Doon  campus 
staff  member  and  president  of 
union  local  248,  said  there  is  a 
strong  possibility  that  workers  will 
turn  down  the  offer  and  vote  to 
strike.  The  two  sides  could  resume 
bargaining  even  after  a decision  to 
walk  out,  he  said. 

The  300  staff  members  at  Cones- 
toga College  campuses  include 


support,  clerical  and  administra- 
tive workers  and  technicians. 

Separate  negotiations  between 
the  college  faculty,  represented  by 
a different  bargaining  unit  of  the 
same  union,  and  the  college  broke 
off  Sept.  14.  The  faculty’s  contract 
also  expired  Aug.  31  and  they  will 
vote  on  their  offer  Oct.  12. 

The  two  sides  have  met  nearly  20 
times  since  May  17,  according  to 
Tibbits,  and  have  agreed  on  most 
points  with  salary  remaining  the 
outstanding  issue. 

Gennings  said  the  5.5-per-cent 
offer  is  unacceptable,  considering 
the  current  consumer  price  index 
of  about  6.5  per  cent.  The  soaring 
cost  of  housing  and  substantial  in- 
creases such  as  30  percent  for  auto 
insurance  and  10  per  cent  in  the 
college  cafeteria  prices,  are  also 
factors  being  considered. 

Tibbits  said  union  salary 
demands  are  higher  than  those 
agreed  upon  in  other  areas  of  the 
public  sector. 

“We  haven’t  seen  settlements 
like  that,”  he  said,  adding  that  tax- 
payers wouldn’t  approve  of  such  a 
pay  hike. 

Tibbits  said  most  of  Ontario’s 
colleges  will  receive  only  four  per 
cent  of  a general  5.3-per-cent  in- 
crease in  base  operating  grants  this 
year,  since  1 .3  per  cent  will  go  to 
campuses  initiating  French  ser- 
vices or  special  needs  services. 

Tibbits  also  emphasized  that 


Salary  increase  causes 
delay  in  contract  talks 


By  Alan  Elliott 

There  were  “games  being 
played”  in  the  last  round  of 
negotiations  over  the  college  sup- 
port staff  workers’  contract,  a 
union  spokesman  says. 

Kerry  Gennings,  president  of 
Conestoga’s  union  local,  said  the 
college’s  bargaining  agent  gave 
union  negotiators  the  impression 
that  a 5.5-per-cent  increase  over 
the  first  year  included  benefit  in- 
creases. 

The  college  maintains  the  offer 
was  strictly  a salary  increase,  with 
increases  in  the  benefits  package 
extra. 

Gennings  said  union  repre- 
sentatives feel  management  al- 
tered the  offer  after  talks  broke 
down  Aug.  31,  in  an  attempt  to 
entice  members  to  accept  the  con- 
tract. 

Ontario  colleges  and  the  Col- 
leges of  Applied  Arts  and  Technol- 
ogy support  staff,  represented  by 
the  Ontario  Public  Service 
Employees  Union,  have  been  bar- 
gaining since  May  17.  Their  con- 
tract expired  Aug.  31. 

Conestoga  College  president 
John  Tibbits  denied  the  union’s  al- 
legation. 

“I  was  less  than  impressed  when 
heard  it,”  said  Tibbits,  chairper- 
^son  of  the  college’s  bargaining 
committee.  He  claimed  the  offer 
was  clearly  understood  by  the 
union’s  team  when  the  talks 
closed. 

“I  don’t  see  how  you  can  mis- 
construe information  when  you 
spend  hundreds  of  hours  negotiat- 


Free!!! 


Classified  ads  will  be 
free  in  the  next  issue. 

Anyone  interested 
should  go  to  room 
4B15  and  fill  out  a 
form. 

For  more  information 
please  contact  Lisa  at 
748-5366  (Spoke). 


monetary  improvements  were  of- 
fered. They  included  access  to 
benefits  for  retirees;  an  increase  of 
the  six-week  parental  leave 
granted  to  those  who  adopt  a child 
to  17  weeks  and  the  reinstatement 
of  an  employee’s  seniority  if 
rehirdd  within  six  years  of  leaving. 

The  issue  of  job  security  also  has 
the  union  demanding  an  end  to  the 
contracting  out  of  college  services. 

Tibbits  said  there  have  been  no 
significant  increases  in  the  practice 
since  1981  and  that  the  number  of 
staff  across  Ontario  has  increased 
by  20  per  cent  since  1984. 

Since  colleges  are  in  the  educa- 
tion business,  they  don’t  want  to 
give  up  the  right  to  contract  out 
because  outside  services,  like 
security  or  cafeteria,  can  operate 
more  efficiently. 

Jay  Jackson,  chairperson  for  the 
union  bargaining  team,  said  the 
union  is  concerned  about  contract- 
ing out  services,  particularly  in 
metropolitan  colleges. 

Humber  College  is  undergoing 
renovations  and  he  said  the  union 
is  afraid  maintenance  of  new 
buildings,  traditionally  bargaining 
unit  jobs,  will  be  threatened. 

Jackson  said  the  union  has 
proposed  a joint  committee  to 
study  the  issue. 


curb  spending  on  education  have 
put  a squeeze  on  the  colleges,  said 
Cruden,  indicating  this  year’s  in- 
crease of  4 per  cent  in  the  colleges’ 
base  operational  grant. 

But  Wesseling  said  the  college 
presidents  haven’t  done  a good  job 
of  trying  to  obtain  higher  grants. 

“We  don’t  want  a strike,  but  we 
need  a strike  vote  to  move  the 
government.” 

Wesseling  said  university  presi- 
dents, using  the  philosophy,  “the 
squeaky  wheel  gets  the  grease,” 
have  been  more  successful  in 
making  their  funding  needs 
known.  He  said  that  18  out  of  22 
Ontario  colleges  face  a deficit  and 
yet  the  college  presidents  under- 
play the  problem. 

Cruden,  however,  said  he  feels 
that  confrontation  doesn’t  work  in 
dealing  with  the  government. 

“The  quiet  approach  to  promot- 
ing the  college  system  has  stood  us 
in  good  stead  over  the  years.” 

Cruden  said  college  instructors’ 
salaries  have  fallen  behind  be- 
cause, in  recent  contract  talks, 
demands  have  focused  on  lighten- 
ing the  work  load.  As  a result,  a 
$60-million  increase  in  funding 
beginning  in  the  mid-1980s  went 
to  hiring  about  1 ,000  more  faculty. 

Other  issues  dividing  the  two 
sides  are  job  security  and  sick 
leave. 

Employees  have  been  able  to  ac- 


cumulate unused  sick  days  and 
collect  up  to  a half  year’s  salary 
when  they  retire.  The  college 
wants  to  end  that  practice  for 
teachers  hired  after  Sept.  1 this 
year. 

Wesseling  said  he  fears  an  altera- 
tion of  the  present  system  could 
result  in  a loss  of  the  privilege  for 
all  employees  and  emphasized  that 
retiring  teachers  count  on  it. 

Cruden  said,  however,  that  the 
colleges’  desire  is  to  improve  the 
sick  benefits  package  by  extending 
the  days  of  leave  available,  which 
he  felt  were  more  important  than 
the  benefits  retirees  enjoy  now.  He 
said  a letter  of  understanding  spells 
out  the  colleges’  commitment  that 
a change  will  not  affect  employees 
hired  before  Sept.  1. 

The  faculty,  concerned  over  job 
security,  asked  for  a fund  set  aside 
representing  one  per  cent  of  base 
salaries  to  help  retrain  anyone  laid 
off.  The  colleges’  offer  of  one- 
tenth  that  amount,  Wesseling  said, 
would  amount  to  about  $20,000 
per  year  at  Conestoga  College  and 
wouldn’t  go  far  in  a retraining  pro- 
gram. 

Cruden  said  he  felt  the  colleges’ 
offer  included  a more  comprehen- 
sive look  at  retraining,  including  a 
joint  commission  on  employment 
stability,  job  sharing,  employee 
career  counselling  and  an  im- 
proved severance  package. 


ing  with  a team.” 

Tibbits  said  the  union  has  since 
tried  to  spread  the  message  among 
its  members  that  management 
can’t  be  trusted. 

Acceptance  or  rejection  of  the 
contract  is  up  to  the  members,  Tib- 
bits said,  but  they  should  vote  on 
correct  information.  He  said  the 
colleges  will  distribute  a document 
indicating  their  final  position 
before  members  vote  on  the  offer 
Sept.  26. 

Jay  Jackson,  chairperson  for  the 
union’s  negotiating  team,  said  if 
the  membership  votes  against  the 
deal  and  the  college  position  is  5.5 
per  cent  plus  benefits,  “we’re  cer- 
tainly willing  to  get  back  to  the 
bargaining  table  and  achieve  aif 
agreement.” 


Conestoga  College 
Oktoberfest  Night 

Q(P 


$4  a ticket 

The  pub  will  be  at  Queensmount  Arena  on  Thursday,  Oct.  12 
Conestoga  College  Oktoberfest  Night  Selling  Procedures: 

1.  Maximum  of  200  tickets  per  day  will  be  sold  beginning  Wednesday, 
Sept.  27, 1989. 

2.  Limit  of  4 Oktoberfest  tickets  per  person. 

3.  A numbered  ticket  will  be  given  to  those  in  line. 

It  can  be  redeemed  to  purchase  a maximum  of  4 Oktoberfest  tickets  by 
noon.  Following  this  time,  the  numbered  ticket  will  expire  and  the 
Oktoberfest  tickets  will  be  sold  on  a first  come  first  serve  basis. 

4.  No  refunds. 
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Transit  commission  will  reimburse  students 


By  Lori  Krachuk 

Some  Conestoga  students  have 
been  charged  too  much  for  their 
bus  passes  due  to  an  administrative 
error. 

Wally  Beck,  spokesperson  for 
Kitchener  Transit,  explained  that 
the  passes,  sold  for  $153,  should 
have  cost  $143. 

Some  80  students  are  affected. 
Beck  estimated.  The  company  will 
reimburse  those  students  affected. 

Students  should  have  been  sold 
passes  at  the  discount  price.  Beck 
said,  and  the  college  should  have 
then  gone  to  the  City  of  Kitchener 
to  obtain  a grant  and  reimburse  the 
school. 

Marjorie  Hewitt,  vice-president 
of  the  Doon  Student  Association, 
wasn’t  aware  that  a subsidy  was 
available. 

“We  tried  to  get  a subsidy,  but  it 


wasn’t  a possibility,’’  Hewitt  said. 

The  grant  for  the  $10  subsidy  was 
approved  by  the  city  after 
Kitchener  Transit  request^  it.  The 
college  itself  did  not  go  after  a 
grant.  Beck  said. 

At  full  price,  the  passes  cost 
$184.  Without  the  additional  $10 
saving,  students  still  save  $31. 

The  University  of  Waterloo  and 
Wilfrid  Laurier  University  ob- 
tained a $10  subsidy  as  well  as 
another  $10  subsidy  from  the  City 
of  Waterloo. 

Conestoga’s  four-month  pass  is 
subsidized  because  Conestoga  stu- 
dents use  the  bus  system  more  than 
others. 

Conestoga  students  have  classes 
each  day  and  the  majority  of  them 
have  lived  in  Kitchener  for  most  of 
their  lives.  They  therefore  use  the 
bus  often  and  also  use  it  on 
weekends.  Beck  said. 


Bus 


from  page  1 


Students  anticipate  long  waits  and  overcrowding  in  spite  of  a new  bus  schedule. 


hour. 

The  new  schedule  also  maintains 
a consistent  30-minute  interval  be- 
tween buses  on  weekdays  and 
Saturday,  according  to  the  report. 
The  old  schedule  had  waiting 
times  of  up  to  one  hour  weekday 
evenings  and  45  minutes  on  Satur- 
days. 

‘The  prior  schedule  was  very  er- 
ratic. The  college  deserves  30- 
minute  service,”  said  Jo  Ann 
Woodhall,  a transportation  analyst 
with  Kitchener  Transit  and  the 
principal  planner  of  the  new  route. 

“We  think  we’ve  improved  ser- 
vice to  the  college,”  said  Blair 
Allen,  another  transportation 
analyst. 

Woodhall  explained  the  changes 
were  made  necessary  by  the  rapid 
growth  and  expansion  of  the 


Brigadoon  residential  area  and  the 
Huron  Business  Park.  These  areas 
were  given  their  own  route  by 
eliminating  the  lOB  route  that  pre- 
viously served  the  college. 

A slight  modification  to  the  more 
direct  lOA  route  has  allowed 
Kitchener  transit  to  introduce  the 
30-minute  service  to  the  college. 
Kitchener  Transit  has  also  kept  the 
7:30  a.m.  express  bus  from 
downtown  Kitchener  to  the  col- 
lege. 

Woodhall  admitted  that  the  buses 
could  become  crowded  during 
peak  periods  but  explained  that 
Kitchener  Transit  does  have  load- 
ing restrictions. 

She  added  that  Kitchener  Transit 
views  ridership  at  Conestoga  Col- 
lege as  “relatively  static”  and  feels 
no  need  for  more  buses. 


PCBs  stored  at  college 


By  Lori  Krachuk 

Hazardous  wastes  have  been 
dumped  and  stored  almost 
everywhere  — including  the 
college  grounds. 

Approximately  2,000  litres  of 
PCBs  (polychlorinated 
biphenyls)  are  stored  at 
Conestoga’s  Doon  campus,  says 
Malcolm  Rostance,  health  and 
safety  officer. 

The  PCBs  come  from  two  old 
transformers  and  capacitors  that 
have  been  taken  out  of  use.  The 
waste  is  still  here  on  the  grounds 
because  there  is  no  where  to  take 
it  — nobody  wants  it,  Rostance 
said. 

Other  chemical  wastes  are  also 
stored  at  the  college,  although 
they  “are  negligible,”  Rostance 
added. 

He  added  that  the  chemicals 
were  not  dangerous.  Waste  such 
as  discarded  coolant  from  the 
machine  shop  is  collected  and 
stored  in  a 200-gallon  tank.  The 
chemicals  are  then  collected 
each  year  by  a waste  disposal 
company. 

Rostance  said  that  the  law  re- 
quires that  the  college  must  be 
registered  with  a disposal  com-- 
pany.  The  college  applies  to  the 
government,  naming  a company 
they  wish  to  have  approved  for 
use. 


Conestoga  College  uses  Tried 
waste  disposal  of  Toronto,  who 
send  a crew  here  each  year. 

While  there  may  be  no  other 
dangerous  chemicals  at  Cones- 
toga, there  are  dangerous  sub- 
stances. In  the  biology  lab,  cer- 
tain wastes  must  be  disposed  of 
carefully. 

“Special  precautions  are  taken 
with  waste  from  dissections,” 
said  Kerry  Gennings,  a tech- 
nologist in  the  lab.  The  waste  is 
first  put  into  containers,  then 
frozen  and  sent  to  the  University 
of  Guelph’s  Veterinary  College. 
There  the  waste  is  incinerated 
and  the  ashes  are  disposed  of, 
she  said. 

Special  attention  is  also  given 
to  the  disposal  of  blood  and  fluid 
wastes.  The  primary  concern 
with  these  wastes  is  the  pos- 
sibility they  may  carry  the  AIDS 
or  Hepatitus  B viruses,  Gen- 
nings said. 

Disposal  of  these  fluids  invol- 
ves disinfecting  them  first  by 
placing  them  in  an  autoclave. 
Gennings  added  that  the  AIDS 
virus  is  killed  easily,  but  the 
autoclave  ensures  all  viruses  are 
dead.  The  residue  is  placed  in 
sealed  containers  and  put  in  the 
garbage. 

The  lab  is  used  by  the  nursing 
students  as  well  as  ambulance 
and  emergency  care  students. 


(Photo  by  Brian  Shypula/Spoke) 


Doon  the  Wild  Thing 
Orientation '89 


Thank  you  to  everyone  who  assisted  with  Orientation  Week. 


Molsons 
Labatts 
Frank  Gallizzi 
Elizabeth  Hermle 
Carol  Lawrence 
Virginia  Hall 
Lorelee  Herron 
Jeff  Sutton 
Nancy  Medeiros 
Laurel  Peters 


Angela  Hehn 
Canada  Packers 
Zehrs 
Pepsi 

Sherri  Crimes 
Stella  Medeiros 
Cary  Cornik 
Chris  Maldre 
Pamela  Could 
Intramural  Committee 


and  to  everyone  who  participated! 


High  fitness 
standard  set 
for  LAS  A 

By  Deb  Miller 

It’s  not  boot  camp,  but  for  law 
and  security  students,  passing  a 
physical  fitness  test  is  challenging 
for  some  and  disheartening  for 
others. 

“Students  think  we  work  them 
pretty  hard,”  said  Bob  Hays,  law 
and  security  co-ordinator  at  Con- 
estoga College’s  Doon  campus. 

The  program  can  be  stressful,  but 
meeting  fitness  standards  set  by 
Ontario’s  police  colleges  is  a 
deciding  factor  in  a passing  grade. 

“At  one  time,  students  were  get- 
ting into  police  colleges  who 
weren’t  physically  fit,”  he  said.  “In 
spite  of  the  great  demand  for 
police,  they  (police  colleges) 
haven’t  lowered  their  standards.” 

In  the  early  1980s,  more  em- 
phasis was  placed  on  fimess  in  the 
program,  then  called  criminology. 

Now,  Conestoga  is  approached 
by  more  police  recruiting  divisions 
than  any  other  college.  Hays  said. 

“Every  January  recruiters  from 
York,  Toronto,  Halton,  London 
and  the  Ontario  provincial  police 
test  students  at  the  Doon  campus 
for  physical  fitness,”  he  said. 

Elizabeth  Mask,  a fitness  instruc- 
tor at  the  college,  said  testing 
varies  for  males  and  females.  Male 
students  must  complete  a 1.5-mile 
run  in  11.22  minutes,  while 
females  must  complete  the  same 
run  in  13.26  minutes. 

Males  must  aim  for  28  pushups 
in  one  minute,  while  females  try 
for  25.  Forty-five  situps  a minute 
is  a good  score  for  males  and  44  is 
considered  good  for  females. 

Test  levels  also  vary  according  to 
age.  An  average  percentage  is  cal- 
culated from  the  overall  score, 
which  allows  for  leeway  in  some 
exercises,  but  students  must  have  a 
75  per  cent  average  to  qualify  for 
police  college.  Mask  said. 

Other  jobs  such  as  correctional 
officers,  private  investigators,  in- 
surance adjusters  and  customs  of- 
ficers don’t  require  the  same  fit- 
ness level. 

Fitness  testing  comprises  60  per 
cent  of  the  law  and  security  mark. 

Half  of  the  students  accepted  to 
the  program  are  women.  Hays 
said. 

“Women  have  an  edge.  Hays 
said,  because  (police)  departments 
are  being  told  by  civil  rights 
groups  to  straighten  up.  I’m  of  the 
view  that  women  can  earn  their 
right  like  men,  with  no  special 
privileges.” 

Leanne  McPherson,  a second- 
year  law  and  security  student  who 
has  a brother-in-law  in  the  police 
force,  had  a good  idea  of  what  to 
expect  when  she  entered  the 
course. 

“He  (her  brother-in-law)  gave  me 
insight  into  what  the  job  entails,” 
she  said.  McPherson  has  also 
worked  for  the  Halton  regional 
police  as  a secretary. 

The  fitness  program  is  her  big- 
gest drawback,  she  said.  But 
having  done  everything  from 
cross-country  skiing  and  playing 
volleyball,  to  doing  aerobics,  Mc- 
Pherson maintains  that  the  course 
is  worth  it. 

It’s  “the  knowledge  that  you’re 
helping  others”  and  providing  a 
“positive  influence”  in  society  that 
makes  the  career  rewarding,  she 
said. 
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Instructors  devote  time  to  students 


By  Jennifer  Motz 

Dennis  Gilles  and  Brad  Howarth 
like  to  call  it  their  “coaches’ 
comer.” 

The  two  engineering  instructors 
are  devoting  their  time  and  efforts 
to  help  students  graduate  from  the 
Doon  campus  program  by  offering 
tutorials  and  counselling. 

Three  teachers  were  coaches  for 
the  pilot  project  last  year: 
Howarth,  from  electronic  en- 
gineering, Gilles,  from  mechanical 
engineering  and  Ann  Eby,  from 
accounting. 

Accounting  instructor  Bob  Evans 
has  taken  over  Eby’s  coaching 
duties  this  year. 

Frank  Abel,  a former  Conestoga 
College  teacher,  initiated  the  pro- 
gram. He  owns  Abel  Information 
Services  and  conducts^ 
demographic  studies  for  the  col- 
lege. He  designed  a questionnaire 
that  students  complete  at  the  end  of 
each  semester  oudining  course  and 
instructor  concerns. 

“Based  on  these  studies,  and 


seeing  the  number  of  students  we 
were  traditionally  losing  in  the 
program,  Frank  thought  of  the  idea 
of  coach,”  Howarth  said. 

He  and  Gilles  teach  classes  10 
hours  a week  and  hold  scheduled 
tutorials.  Field  trips  and  guest 
speakers  are  also  planned. 

Students  are  encouraged  to  dis- 
cuss personal,  financial  or 
academic  concerns. 

“The  key  word  here  is  success 
and  let’s  face  it,  for  some,  success 
may  not  be  in  this  program.  If  we 
can  offer  a student  alternatives,  we 
do,”  Howarth  said. 

“Neither  is  education  a race,”  he 
added.  “Some  students  may  need 
four  years  to  complete  a three-year 
program,  it  doesn’t  mean  he  or  she 
is  not  successful.” 

Both  men  agree  that  much  of  the 
program’s  success  is  attributed  to 
the  co-operation  and  feedback  of 
faculty.  Some  teachers  offer  tutor- 
ing services  on  their  own  time. 

Since  the  program’s  inception, 
student  retention  has  increased, 
but  Howarth  and  Gilles  both 


remain  unmoved  by  the  statistics. 

“This  comment  may  not  make 
me  very  popular  with  administra- 
tion. Student  retention  may  well  be 
an  offshoot  of  the  success  of  the 
program  but  it  is  not  our  main 
goal.”  Howarth  said. 

“I  will,  as  much  as  I can,  address 


the  issue  of  attrition,”  Gilles  said, 
“but  not  at  the  expense  of  the  stu- 
dents. It  is  not  the  overriding  issue. 
I want  to  make  sure  the  kids  get  the 
best  possible  advice.” 

Both  instructors  enjoy  their  jobs 
immensely  but  admit  college 
bureaucracy  can  be  fmstrating. 


Activity  Passport 
Coloring  Contest 

On  page  1 of  your  Activity  Passport  is  o 
contest!  Complete  it  and  you  hove  o chance 

to  win  a MOLSON  U SWEATSHIRT!! 

Deadline  will  be  September  29  at  12  noon. 
Winners  will  be  posted  outside  the  DSA 
Activities  office  on  Monday,  Oct.  2. 


Special  edition 
exclusive  offer  for 
Canadian  educators 
and  students 


Buy  the  Ihndy  1000  SL 
with  your  choice  of 
drive  size  and  pay  only... 

offer  valid  from  September  25, 1989 
to  October  14, 1989  only 


The  5V4”  Thndy  1000  SL 

The  1000  SL  has  MS-DOS  in  ROM, 
640K  memory,  DeskMate  10-in-l  soft- 
ware program.  With  TTL-5  mono  mo- 
nitor. 25-8651/8055 
Reg.  separate  items  $1848.00 


The  31/2”  Thndy  1000  SL/2  * 

The  1000  SL/2  lets  you  compose  and 
playback  your  own  songs.  MOK  mem- 
ory, DeskMate.  TTL-5  mono  monitor 
included.  25-1402/8055 
Reg.  separate  items  $1848.00 


*Item  not  exactly  as  illustrated 


Offer  available  at  all  Tandy  Computer  Centres  and  Radio  Shack  stores. 

Complete  the  section  below,  then  bring  it  in  to  your  local  l^ndy/Radio  Shack  store  for  more  information 

^ See  your  local  T^ndy  Computer  representative  for  more  information  on  this  special  offer 
NAME; 


ADDRESS: 

CITY/PROVINCE: POSTAL  CODE: 

HOME  PHONE: BUSINESS  PHONE: 

TEACHER  □ STUDENT  □ SCHOOL: 
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Instructor  Paul  Szasz  (left)  demonstrates  a Kung  Fu  bow  staff  to  Stephen  Steepe. 

(Photo  by  Alan  Elliott/Spoke) 


Recycle 

from  page  1 

nursing  program. 

Besides  assistance  from  the  cus- 
todial staff,  physical  resources 
provides  large  bins  and  the  space 
to  store  the  bins  as  well  as  help  in 
their  setup  and  removal. 

“People  are  actually  getting  in 
the  habit  of  throwing  it  in  boxes,” 
added  Jackson,  referring  to  paper. 
However,  he  is  still  disappointed 
with  the  lack  of  interest  in  recy- 
cling, saying  that  few  want  to  do 
the  leg  work  or  take  any  time  to 
help  out. 

The  recyclable  material  that  is 
collected  is  taken  away  by  Tri- 
Tech  Recycling,  a Kitchener- 
based  company.  Tri-Tech  charges 
$24  to  pick  it  up  and  the  cost  is 
taken  off  the  value  of  the  load.  A 
pound  of  fine  paper  is  worth  three 
cents,  while  other  material  is  worth 
five  cents  per  pound. 

Further  plans  for  the  project  in- 
clude collection  of  pop  cans  and 
newspapers.  Now  that  the  cus- 
todial staff  is  helping,  it  is  possible 
to  collect  cardboard  boxes,  which 
account  for  a huge  amount  of 
waste  at  the  college. 


Student’s  concern 
prompts  program 


For  more  information  on  these  products,  write  to  Smith  Corona  Carvada,  440  l^scoa  Road,  Scarborou^,  Ontario,  Canada  MIB  1Y4. 


By  Alan  Elliott 

A Waterloo  campus  student,  who 
has  been  in  a wheelchair  for  the 
past  nine  years,  is  planning  a mar- 
tial arts  course  for  physically  chal- 
lenged people  to  start  by  early  Oc- 
tober. 

“(They)  are  so  vulnerable  to  at- 
tacks,” says  Stephen  Steepe,  29,  of 
Kitchener. 

Several  weeks  ago,  four  people 
robbed  a friend  of  his,  who  is  con- 
fined to  a wheelchair,  of  a bottle  of 
whiskey  he  had  just  purchased.  He 
received  a black  eye  in  the  attack. 

‘That’s  sick,”  Steepe  said.  “I’ve 
heard  of  it  happening  before,  but  1 
never  believ^  it  until  my  friend 
told  me.” 

Steepe  is  collaborating  with  Paul 
Szasz,  a martial  arts  instructor  and 
owner  of  the  Golden  Tiger  School 
of  Kung  Fu  in  Kitchener,  to  find  a 
place  with  wheelchair  access  and 
enough  room  to  train  10  or  15  stu- 
dents. Anyone  who  knows  of  a 
suitable  hdl  can  contact  Szasz  at 
742-0421. 

“There  are  a lot  of  people  in 
wheelchairs  who  want  it,  but 
there’s  no  place  around,”  Steepe 
said.  He’s  heard  of  a place  in  In- 
diana that  offers  such  a course. 

Szasz  plans  to  teach  the  students 
kung  fu  and,  because  of  the 
students’  physical  limitations,  will 
concentrate  on  the  philosophy  and 
psychology  of  the  ancient  art. 

“Kung  fu  is  meant  for  non-fight- 
ing,” Szasz  said,  and  involves  self- 
confidence  and  how  to  deal 
psychologically  with  a would-be 
assailant. 

“What  they  lack  in  physical 
defence  they  would  gain  through 
psychology.” 

Szasz  will  also  teach  them 
weaponry;  the  use  of  the  bow  staff, 
the  kama  (a  curved  blade),  the 
tonfa  (a  club)  and  a variety  of 
knives  and  sticks. 

Steepe  practised  judo  from  the 
age  of  six  and  held  a black  belt  in 
kick  boxing  before  an  accident  left 
him  paralysed  from  the  waist 


down. 

He  was  working  for  Superior 
Sanitation  when  he  fell  from  a 
truck.  He  remembers  nothing  until 
he  came  out  of  a coma  five  months 
later. 

The  fall  also  triggered  a latent 
disease  he  hadn’t  been  aware  of: 
malignant  hyperthermia. 

While  still  comatose,  Steepe 
developed  a fever  of  109  F and  was 
at  the  point  of  death  when  a doctor 
recognized  the  symptoms  and  ad- 
ministered an  injection  that  saved 
his  life.  He’s  in  the  middle  of  writ- 
ing a book  about  the  ordeal  that  he 
hopes  to  finish  in  three  years. 

Steepe  said  he  currently  keeps  fit 
with  weight  training.  He  also 
began  piano  lessons  last  year  and 
plans  to  resume  them  in  the  near 
future. 

People  interested  in  the  martial 
arts  course  can  contact  Steepe  at 
893-2855. 


approximately  ^000  characters  of  editable  memor) 
you  Ccui  have  the  convenience  of  word  processing 
features  with  the  simplicity  of  a typewriter 

Of  course,  the  Spell-Right  ” 2(XJ  also  comes 
with  impeccable  references.  In  this  case,  a built-in 
electronic  dictionaiy,  a thesaurus,  a calculator  even 
a collection  of  challenging  word  games. 

So  if  you’re  thmlouig  Magna  Cum  Laude  at  th< 
end  of  this  year 


forget  to  think  Smith  j 
Corona  at  the  begin- 
ning of  this  year 


SMITH 

CORONIX 


TOMORROWS  TECHNOUDGY 
AT  YOUR  TOUCH  - 


Smith  Corona  presents  three  products  that 
can  help  make  schoolwork  academic. 

The  Smith  Corona  PWP  2000  Personal 
Word  Processor  is  in  a class  by  itself.  It’s  so  com- 
pact it  can  fit  in  the  most  compaa  dorm  room. 
Yet,  thanks  to  features  like  a built-in  disk  drive, 
100,000  character  DataDisk  capacity,  and  a 
crystal  clear  display,  it  makes  it  easy  to  transform 
b4  into  A’s. 

For  those  who  prefer  an  electronic  typewriter 
the  Smith  Corona  XD  4600  is  the  typewriter  of 
preference.  With  its  16  character  display  and 
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New  recreation 
^assistant  hired 


By  Andrea  Buckley 

A new  staff  member  whose  main 
focus  will  be  the  intramural  pro- 
gram has  begun  work  at  the  Ken- 
neth E.  Hunter  Recreation  Centre 
at  Conestoga’s  Doon  campus. 

Becky  Westman  is  settling  into 
her  position  as  program  assistant. 
She  replaces  Sue  Galbraith,  who  is 
now  with  the  Cambridge  YMCA. 


Becky  Westman 


The  Milverton,  Ont.  native’s  job 
involves  intramural  program 
promotion,  operation  and  hiring 
and  training  of  additional  staff. 

Her  1987  recreation  leadership 
degree  from  Fanshawe  College  led 
Westman  to  a job  at  the  London 
Psychiatric  Hospital,  where  she  or- 
ganized a variety  of  activities  and 
spent  time  with  patients. 

She  also  gained  experience  in 
recreation  leadership  while  work- 
ing as  a recreation  assistant  for  the 
Middlesex  Catholic  board  of 
education  in  London. 

Westman  says  experience  she 
gained  there  in  organizing  tourna- 
ments and  special  events  will  aid 
her  in  her  current  job. 

She  is  most  concerned  about  her 
new  responsibility  of  advising  the 
Waterloo  and  Guelph  Student  As- 
sociations and  the  Stratford 
Nurse’s  Association.  She  is  re- 
quired to  act  as  part-time  business 
manager  for  these  organizations, 
but  says  she’s  “not  too  great  at 
accounting.’’ 

Westman  has  been  involved  with 
the  Kitchener  Civitans  women’s 
fastball  team  for  five  years  and 
plays  women’s  ringette  in  the  city. 


Henry  Ellis,  second-year  marketing  student,  signs  up  for  an  intramural  event  while 


athletics  officer  Barb  McCauley  gives  details. 


(Photo  by  Andrea  Buckley/Spoke) 


Intramural  teams  popular 


Condors  win  opener 


By  Mike  Matthews 

Playing  the  part  of  an  ungracious 
host  to  the  limit,  Conestoga’s  var- 
sity women’s  softball  team  opened 
their  season  Sept.  16  by  winning 
their  own  tournament. 

In  the  championship  game  of  the 
Conestoga  Invitational  tourna- 
ment, the  Condors  defeated 
Loyalist  Lancers  7-1.  Pitcher 
Sandra  Moffat  allowed  only  two 
hits  and  struck  out  14  of  the  24 
batters  she  faced  in  the  seven-in- 
ning game. 

While  Moffat  kept  the  Loyalist 
offence  in  check,  her  teammates 
supported  her  with  nine  hits,  in- 
cluding two  home  runs. 

Tracey  Gimby  knocked  in  the 
first  run  of  the  game  in  the  opening 
inning  with  a single  to  get  the  of- 
fence started.  She  hit  a two-run 
homer  in  the  sixth  inning  to  com- 
plete the  scoring. 

Dawn  Smale  had  three  hits  in  the 
final:  two  singles  and  a sixth-in- 
ning home  run.  Other  team  mem- 
bers contributing  one  hit  each  were 
Natalie  Nobrega,  Shelley  Kitchen, 
Michelle  Goden  and  Tina  Tocher. 

The  six  participating  teams  were 
divided  into  two  separate  pools  of 
three.  The  top  two  teams  from  each 
pool  advanced  to  the  medal  round, 
with  the  first  place  teams  meeting 
in  the  championship  final  and  the 
second-place  teams  playing  a con- 
solation final. 

Loyalist,  Seneca  and  Mohawk 
were  in  one  pool,  with  Centennial, 
Conestoga  and  a local  ladies’  in- 
^ dustrial  team,  Blondies,  in  the 
P other. 

In  the  early  round  games  in 
Conestoga’s  pool,  the  Condors 
defeated  Blondies  6-4  and  Centen- 
nial 12-4  to  finish  first,  with  Blon- 
dies beating  Centennial  20-0  to 
claim  second  place. 


Two  Conestoga  players  were  in- 
jured in  their  first  two  games. 
Tracey  Snedden  sprained  her  ankle 
in  the  win  over  Blondies  and  Jenny 
VanDerzwaag  was  hit  in  the  face 
by  a pitch  in  the  Centennial  game 
and  has  a slight  crack  in  her  jaw. 

In  the  other  pool.  Loyalist 
defeated  Seneca  18-4  and 
Mohawk  14-3  to  advance  to  the 
championship  game . 

• Blondies  defeated  Seneca  14- 1 to 
win  the  consolation  title. 


By  Andrea  Buckley 

Intramural  interest  at  Doon  has 
been  high  despite  the  havoc  of  the 
first  two  weeks  of  classes,  says 
Barb  McCauley,  athletics  officer 
at  the  Kenneth  E.  Hunter  Recrea- 
tion Centre. 

Intramural  committee  members 
have  had  a display  table  with 
registration  sheets  at  the  entrance 
to  the  main  cafeteria  for  the  past 
week. 

Students  can  enter  as  teams  or 
individuals  in  the  first  session. 

Activities  start  Sept.  20  and  in- 
clude co-ed  slo-pitch,  men’s 
fastball,  co-ed  flag  football,  squash 
and  contact  hockey.  A tennis  tour- 
nament will  also  be  held. 

Students  can  also  register  for  an 
inter-campus  slo-pitch  tournament 
taking  place  Sept.  28. 


THEY'RE 

BACK!! 

corky  & the  juice 
pigs 

...three  stupid 
idiots 

FREENOONER 

Main  cafeteria  on  Wednesday, 
Sept.  27  at  11:30  a. m. 

Don't  miss  it! 


McCauley  said  the  committee 
planned  to  start  registrations  the 
week  of  Sept.  5,  but  “there  was  too 
much  going  on  with  orientation 
week”  and  they  were  forced  to 
postpone  efforts. 

Last  year  at  this  time,  there  were 
more  first-year  students  interested 
in  the  program.  McCauley 
believes  the  orientation  mail-out 
package  they  received  is  the 
reason.  A special  issue  of  Spoke 
with  an  athletic  insert,  along  with 
an  athletic  calendar,  was  mailed  to 
all  first-year  students  “so  they 
knew  exactly  what  was  going  on 


during  the  first  two  weeks,”  Mc- 
Cauley said. 

In  addition  to  intramural  ac- 
tivities, an  extensive  extramural 
schedule  has  been  planned.  Cones- 
toga is  hosting  contact  hockey  and 
volleyball  tournaments  in 
February  and  is  expecting  par- 
ticipants from  several  colleges  in 
the  province.  Teams  from  Cones- 
toga can  also  be  sent  to  other 
schools  to  take  part  in  their  tourna- 
ment events. 

Any  interested  teams  can  register 
through  the  recreation  centre. 


ATTENTION 
BUSINESS  STUDENTS 


PHOTOGRAPHERS 


October  2-6 


Graduatiop 

Portrait^ 


Please  send  one  representative  from  your 
class  to  pick  up  an  appointment  schedule 
and  information  at  the  DSA  Activities  office 
by  Sept.  27  at3  p.m. 
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Peer 

Tutoring 

Contribution  by  Doon  Student  Association^^^ 


Doritos  & Coca 
present  a MEGA 
EVENT!! 


Accepting  Applications 
for  Peer  Tutors 


Tutors  are  senior  students  who  provide  one-to-one  assistance 
to  students  experiencing  course  difficulties 


Qualifications  required: 

□a  or  B in  completed  courses 
D Strong  communication  skills 
□Enjoy  working  with  people 


Benefits: 

□Earn  $7  per  hour 
□Develop  new  skills 
□Excellent  job  experience 


Further  information  available  from  Student  Services 
Application/Interview  deadline:  September  27 


on  Wednesday,  Sept.  27, 1 989 

* with  over  20  colleges  and 
universities 

Tickets  available  at  the  DSA 
Activities  office  for  $5 

Lirriited  quantity  available. 

No  Jeans! 


A hj^er  form  of  end 
requires  a hidier  form  o 


The  further  you  go  in  engineer- 
ing. math  and  other  technical 
courses,  the  more  you  need  a 
scientific  calculator  that  speeds 
you  through  complex  problems.  With 
254  powerful  advanced  scientific  func- 
tions, the  TI-68  from  Texas  Instruments 
is  both  a smart  choice  and  an 
exceptional  value. 

The  Tl-68  easily 
solves  up  to  five 
simultaneous 
equations  with 
real  or  complex 
coefficients . . . e v^ai- 
uates  40  complex 
numbe  ' functions . . . 
and  a'  ows  polar  and 
rectanf  alar  forms  for 
entries  and  results. 

A convenient  last  equation  replay 
feature  lets  you  check  your 

Tl-68 


answers  without  re-entering  them. 
Formula  programming  provides  up  to 
440  program  steps  for  as  many  as  12 


Fi>r  tlu-  Jc.ilcr  ncarc-t  vou.  call: 

Om.4Ib'884-^>181  Quc.  SH-VtMnu''  .AIK  40h:4=-i0H  B.C.  h04-:7S-4N  I 


and  sdence 
culator. 

« user-generated  formulas. 
Perform  operations  in  four 
number  bases,  one-  and  two- 
variable  statistics,  and  Boolean  logic 
operations.  The  polynomial  root  finder 
calculates  real  and  complex  roots  of 
quadratic,  cubic  or  quartic  equations. 

Only  the  TI-68  delivers  so  much 
functionality,  value  and  ease  in  one 
compact,  advanced 
scientific  tool.  For 
more  information  on 
the  TI-68’s  features 
and  functions,  pick 
up  a free  copy  of 
TI-68  technical 
brochure  at  your 
bookstore. 


Texas 

Instruments 

WIN  A Tl-68!  SEE  YOUR  CAMPUS  BOOK- 
STORE FOR  CONTEST  ENTRY  FORMS. 


